POWER TRANSMISSION CORPORATION OF UTTARAKHAND LTD.
(A Government of Uttarakhand Undertaking)
CIN: U40101UR2004G 01028675

Vidyut Bhawan, Near |.S.B.T. Crossing,
Saharanpur Road, Majra, Dehradun-248002

Advertisement No. PTCUL/2021/Rectt.-01

Online Applications are invited from eligible candidates for appointment to the
Corporation of Uttarakhand Ltd.

following positions in Power Transmission

Horizontal Reservation
Name of the Post Pay Scale Category TN
2 * Vacancies* Wo DFF ExS PH Orphans of
Uttarakhand
Accounts Officer GEN/UR 03 01 00 00 00 00
Rs. 56100-177500 (Level 10) OBC 00 00 00 00 00 00
SC 01 00 00 00 00 00
[According to 7™ Pay ST 00 00 00 00 00 00
Commission ] EWS 00 00 00 00 00 00
TOTAL 04 01 00 00 00 00
Personnel Officer GEN/UR 01 00 00 00 00 00
Rs. 56100-177500 (Level 10) OBC 00 00 00 00 00 00
SC 00 | 00 00 00 00 00
[According to 7™ Pay ST 00 [ o0 00 00 00 00
Commission ] EWS 00 00 00 00 00 00
TOTAL 01 00 00 00 00 00
Assistant Law GEN/UR 01 00 00 00 00 00
Officer Rs. 35400-112400 (Level 6) OBC 00 00 00 00 00 00
SC 00 00 00 00 00 00
[According to 7™ Pay ST 00 00 00 00 00 00
Commission | EWS 00 00 00 00 00 00
L TOTAL 01 00 00 00 00 00
(GEN-General, UR-Unreserved, OBC-Other Backward Caste, SC-Schedule

Caste, ST-Schedule Tribe, EWS-Economic Weaker

Section, Wo-Women, DFF-Dependent of Freedom Fighter, Ex.S- Ex-Serviceman, PH-Physically Challenged)

*Vacancies are provisional and may vary.

¢ Maximum Age limit 42 years as on 01.01.2021.
RESERVATION: As per Reservation Policy of

Academic/Professional Qualification:

Jttarakhand State Government Orders,

(a) ACCOUNTS OFFICER
(i) Candidate must be qualified C.A or ICWA.
OR

(ii) Candidate should have a MBA degree/PGDM (for MBA/PGDM minimum 60% marks) and course of minimum 2 years
duration with specialization in Finance from any University/Deemed University established under any Central or State
Act or from any other Institution recognized for this purpose by the UGC/DEC-UGC/AICTE.

(iii) Candidate should also have working knowledge of reading, writing and speaking Hindi
(b) PERSONNEL OFFICER
(i) Essential Qualification :

MBA with specialization in HR or Post Graduate Degree or Post Graduate Diploma of minimu
HR/Personnel Management/Industrial Relations/Social Work from a University/Deemed U
Central or State Act or from an Institution recognized by UGC/DEC-UGC/A

language

m two years duration in

_ niversity established under
ICTE with minimum 60% marks.
(ii) Preference :

Candidate having a degree in law from a Universit
given preference,

,(c) ASSISTANT LAW OFFICER

y/Deemed University established by a Central or State Act shall be

Applicants should be Graduate in Law. Candidates with a Post Graduate Degree in Law will have an

Applicants should be Graduate in Law from a recognized institute of re
Legal Department of a PSU/Organization/as Practicing lawyer (after re
dealing with various Consumer Related Matters in Consumer Eorums/

advantage.

pute with minimum 3 years of experience in the
gistration in Bar Council) and having experience of
Regulatory Court/ various Courts etc.



Criteria for Recruitment process :-

Mode of } " Qualifying | —_—
S.No. Name of Exams Papers No. of Marks | Duration | Criteria for | . soution
Post  |Objective & Questions | Alloted | of Exam written | base |
Subjective examination |
Bilingual objective type
question paper having one Gen/UR -
correctbest answer related to 50 50 45%
General Awareness, Aptitude SC -35% 200
Paper-1 and Reasoning Etc. 1.30 marks
Objective Bilingual objective type Hours
1 Accounts question paper with multiple Gen/UR - 176(Wri
Officer choices having one correct/best 50 50 45% tten)
answer related to SC -35% 4
Account subject. (Intervie
. ! Bilingual subjective written test Gen/UR - w)
aper-I1, paper. o,
Subjective | Account/Finance/Audit Budget ) L S5 :: :‘:ﬂ%
etc. Lo
Bilingual objective type
question paper with multiple
choice having one correct/best 50 50 Gen/UR-
answer related to General B - 45%
Awareness. Aptitude and
Reasoning Eltc.
Bilingual objective type written
g;ji T::;le test paper with multiple choice I:O::I(:b 200
having one correct/best answer marks
related with
Personnel Subject- Personnc_l 50 50 Ge:!:ﬂ- 176(Wri
2 Officer Management. Industrial & tten)
Labour Laws, Industrial 24
Relations and Labour Welfare (Intervie
elc. w)
Bilingual subjective written test
paper.
Subject- Essay writing on
Paper-11, Personnel subject viz, Personnel ) 76 T Gen/UR-
Subjective Management, Industrial and 45%
Labour Laws, Industrial
Relations and Labour Welfare
etc.
Bilingual objective type
uestion paper with multiple
ctllmice having one correchlI:est 50 50 Gen/UR-
answer related to General 4%
Awareness, Aptitude and
Reasoning Etc.
(I))l:i‘::irt;:e Bilingual objective type written }:oi?'s rr?a(:(l:_n.
test paper with multiple choice
having one correct/best answer .
Assistant et il Subjeci- Eleetriciy 50 50 Gen/UR- | 176(Wri
3 Law Laws, The Contract Laws, The 45% tt:n)
Officer Consumer Laws, Labour Laws, 24
General Laws etc. (Intervie
Bilingual subjective type w)
written test paper.
Essay writing on Law subjects.
Paper-Il, V{z E]ectr%cily Laws, The . 76 2 Hours SR
Subjective Contract Laws, The Consumer 45%
Laws, Labour Laws, General
Laws etc.

Selection to the above posts will be done on the basis of subjective & objective Written Examinations in the concerned
subjects followed by Interviews of Shortlisted candidates on the basis of qualifying criteria in the written examination.

One mark will be awarded for each correct/best answer for objective paper. There is a provision of negative marking @
reduction of % mark for each incorrect answer in the objective paper. There will be no marking for un-attempted

question(s).

The Candidates will be called for interview in the ration of 1:5 of vacant post in order of merit list from qualified

candidates.

In case less number of candidates as required above qualify for a particular post, the actual number of qualified

candidates in written examination will be called in Interview.
In case of same marks obtained by two or more candjdates priority will be given to the candidates with earlier date of

birth.







